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CIELO Community Inaugural Congress “Current 
Social and Labour Changes: New Challenges for the 
World of Work” 
  
by Diogo Silva 
  
This past September 30th and October 1st, 2016 was held the inaugural congress of 
the CIELO community “Current social and labor changes: new challenges for the world of work” 
at the Portuguese Catholic University, Faculty of Law of Oporto. This inaugural congress joined 
members from all the CIELO community to discuss, from an international and comparative 
perspective and through oral papers and poster communications, the future of labor law. 
 
Having as a main theme the possible definition of the future of work, the topics revolved 
around the key changes in the labour market and labour law taking into account the 
technological development, the demographic changes and the context of the crisis, given the 
fact that, in the last decade, they changed professions, skills, working schedules, workplaces and 
collective bargaining. 
  
At the opening plenary session Miguel Cabrita, Secretary of State for Employment of Portugal, 
announced that a commission will be created for the drafting of the Green Paper on 
Labour Relations, where it shall be done, along with the social partners, an analysis of labour 
relations in Portugal, updating the existing Green Paper of 2006. Its launch is scheduled for the end 
of October 2016. 
   
The thematic session of the first day of the conference was devoted to the topic “Technological 
developments”. The issue of control by video surveillance and the concatenation with the 
fundamental rights of workers was discussed, noticing that this topic has different contours in the 
Colombian, Italian, Mexican, Portuguese and Spanish legal systems. 
In Portugal the question is divided in a formal aspect (regarding obtaining authorization from the 
National Commission for Data Protection for a legal data collection through those means), and in 
a material perspective, as it is also under debate the probative valuation that the data collected by 
these monitoring means may be utilized by the employer in disciplinary proceedings. Such debate is 
not only limited to doctrinal terms, given that there is also a jurisprudence division on this matter. 
In Spain, the formal debate now gained a new peak, provoked by the recent decision of the Spanish 
Constitutional Court that, in its judgment of 03/03/2016 (Sentencia 39/2016), provides that the 
employer has the obligation to post a sign informing the workers of the installation 
of surveillance cameras and the objective of such installations. Only with this action, the employer 
fulfills the formal requirement of the possibility of installation of cameras. Moreover, this judgment 
establishes that the lack of the sign only leads to an administrative sanction, not to the nullity of the 
probationary means.  
 
On the issue of the context of the crisis, there were two main topics in emphasis: firstly, the 
problem of conformity between the labor reforms and international sources; and secondly, the 
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maintenance of the essential core of workers’ fundamental rights, especially in situations of 
dismissal. 
 
In regards to the impacts of demographic changes, there was cogitation on the impacts of 
collective bargaining on a transnational and EU level, as well as an insight into the effects of social 
migration on labor markets and social security systems. 
  
Furthermore, a plenary session was dedicated to a subject with little 
discussion in Portugal: the juxtaposition of the Labour Law and 
Environmental Law. Effects of work on the environment were examined, taking into particular 
account the right balance between economic, social and sustainable development of 
the environment, and the role that trade unions should play in protecting the environment. 
The role of collective bargaining was highlighted due to the creation of a sense of environment 
responsibility to the workers, by, for example, ruling rewards and/or sanctions to workers for the 
(in)compliance of environmental rules.  
 
In face of these challenges, the CIELO community and its members have the duty to share their 
reflections in order to prepare constructive ways to embrace the transformation in the labor market. 
This is the present goal of labor law: embracing the transformations that have occurred and those 
who are anticipated in order to maintain its idiosyncratic genetic. 
This inaugural congress also allowed the corroboration that, in spite of the different cultures and 
worldviews, there are similar challenges arising from the labor market, and only time will tell if the 
cultural differences provide convergent or divergent solutions to them. 
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