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Background

§ Technological developments drive change in the labour market, including 
in the organisation of work.

§ New technology breath new life into old legal issues, rather than actually 
create new issues.

Example: the legal classification of different contractual arrangements 
for work. 
§ Informed debate requires more knowledge about the relationship 

between self-employed workers and their clients. 

§ Regular labour force surveys and registry data does not provide this kind 
of information.

Ø Need to find new ways to describe and measure the relationship 
between self-employed workers and their clients.  



Analytical Framework

§ Based on earlier research in 
comparative labour law into the 
distinction between employees 
and self-employed. 

§ Identified three dimensions of the 
relationship between the person 
performing the work and the 
person for whom the work is 
performed:
§ Obligation to perform work 

personally
§ Subordination
§ Economic dependence



The Survey

§ Commissioned by TCO – The Swedish Confederation for Professional 

Employees and conducted by Statistics Sweden. Autumn 2017.

§ Sample: 9 000 employed people aged 20-64, stratified using wage data 

from 2015. Response rate 46 percent.

§ Self-employed workers whose clients are other businesses, 

organisations, or public authorities (business-to-business self-employed, 
B2B self-employed) where asked questions aimed to collect information 

about the relationship with their clients, based on the three dimensions 

identified in the analytical framework.

§ n=258 for B2B self-employed.
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The degree of integration into the organisation of the client
Percent. (n=258)

To what extent does your clients/customers usually decide in what way the work should be
performed?

To what extent do you normally cooperate with the client/customers own employees when
the work is performed?
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Analysis of the Relationships between
B2B self-employed and their clients

§ To analyse the relationships between self-employed workers and their 
clients we need to know the extent to which different levels of 
expectations to perform work personally, different degrees of integration 
into the organisation of the client, and different degrees of economic 
dependence overlap.

§ To identify those B2B self-employed that share traits with employees, i.e. 
those at the focus of the labour law debate, we chose the following:
§ Expected to perform all or most of the work personally – 70.0 percent.

§ Have had only one client over the past six months (economic dependence) –
13.0 percent.

§ Have responded “to a great extent” on either one of the two questions about 
the degree of integration into the organisation of clients – 27.2 percent.
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Lessons for the Personal Scope of Labour Law

§ Great heterogeneity in the relationship between B2B self-employed that share 

traits with employees and their clients – makes definition of third category more 

difficult. 

§ Different parts of labour law is concerned with different aspects of the relationship 

between the person performing the work and the person for which the work is 

performed – extension of the personal scope could be tailored accordingly.

§ “Employee plus X” formula could be a way forward, e.g. defining the personal 

scope of occupational safety and health as “employees and others who are highly 

integrated into the client’s organisation.

§ Labour law concerned with the worker as a human being – anti-discrimination, 

trade union rights – should be extended to all who perform work personally.

§ “Employee plus X” could be particularly useful in the EU context.



Conclusions

§ The type of survey and the analytical framework could be used e.g. to 
compare the nature of self-employment in different countries or in 
different sectors of the economy.

§ To further our understanding of labour law, there is a need to develop 
methods to statistically analyse labour law from the perspective of labour 
law itself.
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