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In Memory of Jacques Rojot 
 

by Michele Tiraboschi 

 

 
I feel it my duty to share with the readers of our international bulletin the sad news about 

Jacques Rojot’s passing. Professor Emeritus of Management, Jacques Rojot was also a member of 
the International Scientific Committee of our labour law review, Diritto delle Relazioni Industriali. 
The urge to inform you about this loss goes well beyond the sense of gratitude I have towards him. 

When I was a young researcher, in the most delicate phase of my education, he gave me the 
opportunity to spend several years teaching at the Centre Interdisciplinaire de Formation à la 

Fonction Personnel (CIFFOP) of Université Panthéon-Assas (Paris II). He did not have a legal 
background, yet Jacques Rojot had long been among the brightest and more active members of the 
international labour law and industrial relations research community. His being discreet and 

extremely polite – along with some degree of shyness – perhaps made him less flamboyant than 
others, but he was a scholar of excellent academic standing. Jacques Rojot was not like 

many theatrical colleagues who would capture attention during our well-attended international 
conferences. Yet he was an authority on personnel management research and was always interested 
in genuine interdisciplinary exchange with labour lawyers and industrial relations experts. Prof 

Rojot was a great friend of Marco Biagi and he contributed largely to educating the new generation 
of scholars researching labour-related issues, irrespective of national and disciplinary boundaries. 

Most of us remember him serving as an insightful discussant at the summer schools of comparative 
industrial relations held for ten years in Bologna. This was thanks to the support of SINNEA 
International, a research and training centre run by Lega delle cooperative (Association of 

Cooperatives), of which Marco was the scientific director. 
 

Graduated in Management, Jacques Rojot received his PhD from UCLA (USA). He held many 
appointments: he was co-director of the Centre Interdisciplinaire de Formation à la Fonction 
Personnel (CIFFOP), director of the Laboratoire de Recherche en Sciences de 

Gestion (LARGEPA), editor-in-chief of the Revue de Gestion des Ressources Humaines, director of 
the Fondation nationale pour l’enseignement de la gestion des entreprises (FNEGE), president 

of Association nationale des professeurs universitaires de sciences de gestion and France 
representative for the US-based National Academy of Arbitrators. He also authored many thought-
provoking books, such as the monumental Théorie des organisations and La Négociation, along 

with Negotiation: From Theory to Practice, written in English in 1991. Edited by 
McMillan, Negotiation had been finished before Microsoft Power Point became mainstream, and 

drew on handouts, sketches and notes for university classes and seminars, which made it popular 
also among US scholars. 
 

To early-career researchers and the readers of our international bulletin, I suggest having a 

look at Prof Rojot’s ResearchGate profile, which is updated with contributions and 

publications discussing the practical implications of theories, the interview La communauté 

des chercheurs et universitaires s’intéressant à la négociation est significative, et sa production 

abondante. Pourquoi cet apport théorique est-il aussi négligé par la pratique?, published 
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in Négociations n° 32(2):121 / 2019, and a paper he co-authored, titled L’avenir des 

négociations collectives, appearing in Revue Interdisciplinaire Management, 2015, 16 (2).  

Those who can read Italian can also enjoy two papers published in Diritto delle Relazioni 

industriali, namely  La dimensione sociale del Mercato Unico Europeo: il caso francese, which 
was included in the first issue of the review, and the more recent Una panoramica internazionale 

sull’estensione e sulla rilevanza della contrattazione. 
 
While bidding my fond farewell to Jacques Rojot, I also want to stress that today his teachings 

are still relevant and worthwhile, even to those who did not have the good fortune of meeting 

him. It is sufficient to go through his Future Directions for Labour Law Scholarship and 

International Collaboration which was published in Comparative Labour Law & Policy Journal – 
the leading journal managed by Matthew Finkin and Sanford Jacoby – to appreciate the excellent 
quality of his research and the practical and stimulating character of his analyses, which are his 

legacy to the community of labour law and industrial relations scholars. I hope this short 
note will prompt the new generations of researchers in our field to engage in discussions on his 

enlightening work. It is Prof Rojot himself who, in the paper previously referred to, reminds us that 
there is indeed a bright future for labour law and industrial relations, provided that we undertake to 
review the reasons underpinning these glorious disciplines. 

 
The lesson he taught us is also important and addresses both academics and practitioners. I 

recommend that university and doctoral students, as well as industrial relations and labour market 
practitioners at the early stage of their career read one of Prof Rojot’s last interviews, La 
communauté des chercheurs et universitaires s’intéressant à la négociation est significative, et sa 

production abondante. Pourquoi cet apport théorique est-il aussi négligé par la pratique? Looking 
back at his early education, Prof Rojot argued that it is fate and necessity that determine our 
character, but also our commitment and the people we meet along the way (in his case, it was the 

famous Fréderic Meyers from the University of California). 
 

Importantly, what we are depends on our intellectual curiosity and openness towards the 

things we experience which, in hindsight, are part of the process helping us to understand 

what we want and what we want to be. Like many of us, he developed an interest for the 

economic and social dimension of the legal and institutional framework governing business 
management. First as a young assistant at the Faculté de Droit et des Sciences Économiques, then as 

a leading scholar at Université Panthéon-Assas (Paris II), Jackes Rojot committed himself to 
bringing together theory and practice in employee relations, in order to fulfil both efficiency and 
social justice.  

 
                                                                                                                                                               Michele Tiraboschi  

ADAPT Scientific Coordinator 
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